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CONFIDENTIAL

REPORT OF THE COMMITTEE

A Committee was constituted by the Governing Body in its 249w Meeting of

Kalindi College, University of Delhi vide Resolution No.11 dated 20% March, 2025
for scrutiny of applications received for appointment on compassionate
grounds.

The committee consisted of the following members:

1.

Z.

3.

4.

Frof. Manoj Kumar Singh = Chairperson Screening Committee
and GB Nominee, Kalindi College,
University of Delhij

(Mr.} Pawan Sameer Lakra - Assistant Registrar (Faculty of Arts)
University of Dethi

Prof. Ruchi Tyagi - GB Nominee for sCreening
of applications, Kalindi College,
University of Delh|

[Mr.] Satish Kumar - Assistant Consultant - CONVENER
for screening of - applications,
Kalindi College, University of Dealhi

1. Schedules of Meetings:

The Committee held series of meetings to review the-applications at the
college level on 01.08.2025, 22.08.2025, 26.08.2025, 03.09.2025 and
15.09.2025 during which the committee limised and coordinated with the
various offices of the College,

2. Proceedings:

2.1 The DaPT instructions/Govt of India norms vide E.C. Resolution No, 125

dated 25.032.2013 has been adopted by the College and subsequent
notifications on the matter issyed by the DoPT/ Govt of india vide 0.M.
No. 43019/9/2019-Estt.(D) dated 23.08.2071 regarding Point Based
Merit System (PBMS) ddopted vide EL Resolution No. 329
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dated 08.12.2022 have been taken Into considerdtion as available on the
University website link:

breps AlwwwLdugein fuploads,/ new-web /29122022 Anpendis- 138, mdf

The Important extracts of the provisions are reproduced below:

Para 2. Dependent family members -

(4) of a Government servant who -

faj dies while in service (Including death by suicide); or

(b is retired on medical grounds under Rule 2 of the CC5
(Medical  Examination) Rules 1957 or the
corresponding provision in the Central Livil Service
Regulations before. attaining the age of 55 years (57
years for erstwhile Group 'D’ Government servants); ar

(el is retired on medical grounds under Rule 38 of the
CCS  [Pension] Rules, 1972 or the carrespanding
proviston in the Civil Service Regulations hefore
attaining the age of 55 years for erstwhile Group D"
Government servants); or

Para 4. MMM::WM

Group 'C' Posts against the direct recruitment quota,

Para 5. Eligibility

» The family &5 indigent and  deserves immediate assistance for
relief from financial destitution; and

* Applicant for compassionate appointment should be eligible and
suftable for the post in all respects under the provisions of the
relevant Recruitment Rules,

Para 6. (B) Relaxations

Upper age limit could be relaxed wherever found to be MeCessary,
The lower age limit should however, in o case be relaxed below 18

years of age.

Note I Age eligibility shall be determined with reference to the date
of application and not the date of appointment;
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Note Il Authority: competent to take o finaldecision for making
compassionate appaintment in a case shall be competent to grant
relaxation of upper age limit alse for making such appointment

* In the matter of exemption from the requirement of passing the
Lvping test those appointed on tompassionate grounds to the post
af Lower Diviston Clerk will be Governed be the general orders
issued in this regard:

* By the CS Division aof the Department of Personnel and Training if
the post is included in the Central Secretartat Clerical service: or

» By the Establiskment Division of the Department of Personnel
and Training if the post is not included in the Central Secretariar
Clerical Service,

Para 7, Mﬁd&zﬂﬂﬂmwmm

(h) Compassionate appointment can be made upto a maximum of 5% of
vacancies of falling under direct recruitment quota-inany Greup €' post
The appainting authority may hold back upto 5% of vacancies in the
aforesaid categories to be filled by direct recruitment through staff
Selection Commission or otherwise so as to fill such vacancies By
appointment on compassionate grounds. A person sefected for appointment
an compassionate grounds should be adjusted In the recruitment roster
against the appraopriate category viz. SC/ST/OBC/General depending
upon the category to which he belongs. For example, If he belongs ro SC
category he will be adjusted against the Sc reservation point, if he is
STAOBC he will be adjusted against ST/OBC point and if he belongs o
General category he will be adjusted against the vacancy. point meant for
General Category.

XXX NN

(d)  The celling of 5% of direct recruitment for making compassionote

XN NXN

i Calculation of wvacancies by grouping of posts  for small
offices/cadres: Grouping of posts in small Offices/Cadres for the purpose
of calculation of vacancies for appointment on compassionate grounds fs
allowed, Consequently, Group '€ posts in which there ars Jecs than 20
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direct recruitment vacancies in g recruitment year may be grouped tagether
and out of the total number of vaocancies 5% may be fitfed on
tompassionate grounds subject to the: condition: that appointment on
compassionate grounds in any such post shauld not exceed one. For the
purpase aof calcufation of vacancies for compassianate appaintment,
fraction of a vacancy either half or exceeding half but less than one may be
taken as one vacancy. (Para 2 and 3 of O.M. No, 1401 1/24/1999-Estt.( iy
dated 28.12.1999)

(o] | me{hﬂiﬁ&ﬂwm&nnmwmwm

The small Ministries/Departments may apply a more liberalized method of
cealculation of vacancies under 5% gquota for compassionate appointment
The small Ministries/Department, for the purpase of these instru ctions, are
defined as urgm'r{zut.-'ﬂn_s where ne vacancy for compassionate
appointment could be located under 54 quota for the last 3 years. Such
small M!nfﬁg&fﬂep_artmenﬁ; may add up the total of DR Vacancies in
Group 'C' and erstwhile Group D' pests fexcluding technical posts) arising
in each year far 3 or more preceding years and calculate 5% of vacancies
with reference to the grand total of vacancies of such years, for locating
one vacancy for compassionate appointment. This is subject to the
condition that no compassionate appointment was/has been made by the
Ministries/Departments during 3 years or number of years taken over and
above 3 years for locating one vacancy under 5% quota. (Para 4 of O.M.
No. 14014/3/2015-Estt. (D) dated 09.10.2006.

hl The Compassionate appointment can also be made against technical
Post’ at Group 'C' and erstwhile Group ‘D' level The 5% guota aof
vacancies will be calculated on the basis of total DR vacancies arising in a
year in the technical posts, {Para 2 of O.M. No. 1401 4/32005-Este. (1)
dated 19.01.2007,

hmam—“mm&mmmmm
appointment:

Prescribing time limit for considering applications for compassionate
appointment has been reviewed vide this Department OM. No
14014/3/2011-Estte.(D) dated 26.07.2012. Subject to availability ‘of g
vacancy and instructions on the subfect issued by this Department and as
amended  from time to time, any application for compassionate
appointment is to be considered without any time limit gnd decision taken
‘on merit in each case. '
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an;sfr{es} ﬂepﬁrnnenm can  consider requests for compassionate
appointment even where the deaih or retirement on: medical grounds of a
Government Servant took pluce long back, say five years or so, While
considering such beluted requests it should, however, be kept in view that
the concept of compassionate appointment is largely related to the need far
immediate assistance to the family of the government servant in arder to
relieve it from economic distress. The very fact that the family. has been
able to manage somehow all these years should normally be taken as
edequate proof that the family had some dependable means of
subsistence. Therefore, examination of such cases would call for a gréat
deal of circumspection. The decision to make appointment on
compassionate grounds in such cases may, therefore, be taken only ar the
level of the Secretary of the Department/ Ministry concerned,

Whether a request for compassionate appointment is belated or not may be.
decided with reference to the date of death or retirement on medical
ground of a Government servant and not the age of the applicant ar the
time of consideration.

The onus of examining the Penurious condition of the dependent family will
rest with authority making compassionate appeintment (Parg 4 of O.M.
No.14014/32011-Estt (D} dated 26.0 7.2012).

Para 11.

In deserving cases even where there fs already an earning member in the
family, o dependent family member midy be considered for compassionate
appointment  with  prior  approval of the Secretary of the
Department/Ministry concerned who, befare approving such appointment.
will satfsfy filmself that grant of compassionate appointment is Justifled
having regard to number of dependents assets and liahilities feft by the
Government servant, income af the earning member as also his liabilities
including the fuct that the earning member is residing with the family af
the Government servant and whether he should not be a source of support
to other members of the family,

In cases where any member of the family of the deceased or medically
retired  Government servant s already in emplavment and is not
supporting the other members af the family of the Government servant,
extreme caution has to be abserved in ascertaining the economic distress
of the members of the family of the Government servant se that the facility
of appointment on



compassionate ground is not circumvented and misused by putting forward

the ground that the membor of the family already emplo ved Is not supporting
the family.

Para 13. Procedure

(ENo, 4301990019 Este (11 GOl DoPt (.M Dateg £ Augrust. 20821
Sub:  Consolidated  Instructions an cempassionate appointment -
Replacement of Para 13 - regarding] - existing Parg 13 of OM dated
16.1.201 3 stands substituted as Jollows:;

XXXXKXXN

Sub Para: (%) The resile of each round af selection  should be
communicated to the Applicants. The points awardéd against each
parameter alongwith total merit points earned, should be provided to the
Applicants through email ar other forms of communication,

XXXXNXXX

(xv] Recommendation of the Committee should be placed before the
campetent authority for a decision, If the competent authority disagrees
with the committee's recammendation, the case may be referred to the next
higher authority for a decision.

Para 14, uﬂdﬂmﬂﬂ—wﬁﬁtmagz_pf_mﬂm
deceased emplovee

A person appointed on compassionate grounds under the scheme should
give an undertaking in writing (as in Annexure) that he/she will maintain
properly the other family members who wers dependent on the
frovernment servanty member af the Armed Forces in question and in case
it praved subsequently (at any time) that the family members are being
neglected or are. not being maintained properly be him/her, his/her
appointment may be terminated forthwith. The question af its legal
enforceability has been examined in consultation with the Mimiscry of Law
(Department of Legal Affairs] and it has been decided that it should be
incorporated as ane of the additional condi tions in the offer of appointment
applicable only in the case of appointment on compassionate grounds
(O.M. No. 14014/16,/1999-Estt (D) dated 20.12.1999.),

W""‘"
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Para 15. Request For Change In Post/Person

When a person has been appointed on compassionate grounds to o

particular post; the set of circumstance, which led to such appointment,

should be deemed to have ceased to exist. Therefore, --

fa)  he/she should strive in his/her career like hissher colleagues for
future advancement and an WV request for appointment to any higher post
on constderations of compassion should invariably be rejected,

i an appointment made on compassionate grounds cannot be
transferred to any other person and any request for the same on
considerations of é:umpasy‘nn should invariably be rejected.

Para 17. Termination of Service

The compassionate appointment can be terminated on the ground of non-
compliance of any condition stated in the offer of appeintment after
providing an opportunity to the compassionate appointee by way of issie
of show cause notice asking him/her to explain why his/her services
should not be terminated for non-complionce of the condition {5} in the offer
af appointment and it is not necessary to follow the procedure prescribed
in the Disciplinary Rules/ Temporary Service Rules far this purpose.

In order to check its misuse; it has aleo been decided that this power of
termination of services for nan-compliance of the condition(s) in the affer of
campassioiate appointment should vest only with the Secrerary in the
concerned administrative Ministry/Department not only In respect of
persons warking in the Ministry/Department not enly in réspect of persons
working in the Ministry/Department proper but alsa in respect af
Attached/ Sub-ordinate offices under that Ministry/Department (O.M. No.
14014/19/2000-Estt (D) dated 24.11 2000).

Para 18. General

e} Appointments made on grounds of compassion should be done i such
@ way that persons appointed to the post do have the essentiagl
educational and technical qualifications and experience required for the

POSE conststent with the requirement of mdintenance af efficiency of
administration,

(b It is not the intention to restrict emplayment of a family member af the
deceased or medically retired (erstwhile) Group ‘D’ Government seErvant to
an erstwhile Group ‘D' post only. As such, a family member of such
erstwhile Group ‘D’ Government servant can he appaointed to a Group ¢
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post for which hey/she s educationally qualified, provided a vacancy in
Giroup 'C" Post éxists for this purpose.

XXXXXXX

(e} Requests for compassionate appointment conseguent on death or
retirement on medical grounds of erstwhile Group ‘D staff may be
considered with greater sympathy by applying relaxed standords
depending on the fucts and circumstances of the case,

2.2

2.3

2.4

2.5

2.6

A

2:8

The committee reviewed all applications of compassionate
appointment in terms of College Notilication dated 24.06.2025 and
noted the information desired from the applicants in order to
examine the reguest for consideration appointment.  Further,
individual communication were sent to each applicant to submit
the desired updated information with duly supported docurnents
upta 05.07.2025 vide Callege Notification No. KC/ dated 24.06 2025,
To assess and recommend the list of eligible applicants for
consideration on compassionate grounds, the committee sought
verification  from  the  Administration and  Accounts
branches/offices of the College to ascertain the updated
Information as far as possible wherever required.

Out of 03 applicants, only 02 applicants responded and 01 did not
respond. As a result, total 02 cases were considered by the committee.
The committee considered the cases of applicants where the
deceased employee's death occurred upto 31.12.2024.

The vacancy positions were considered as provided by the
Administration Branch and advertised by the College vide
Advertisement No. EC/Advt/NTS /202 \-22/02 dated 31,12.2021 .
The appointments on compassionate grounds are to be considersd
anly for 5% of the posts of Group 'C'ferstwhile Group ‘D" positions
on direct recruitment posts in accordance. with the DoPT
guidelines,

The table of vacancy positions depicting the College advertisement
and administration branch data is artached at Annexure-Il.



2.9

2.10

2.11

2.12

213

2.14

The committes adopted Point Based Merit System (PBMS) of the
University to award welghtage points In accordance with the latest
guidelines’ of the DoPT considering the notifications of various
Govt, Departments like Dept. of Posts, Ministry of IT, CBIC, to
Assess the applicant's financial destitution. The opted Point Based
Merit criteria enclosed at Annexure-,

The committée considered the eligibility conditions of age,
dependency, educational qualifications etc, of the applicant in
accordance with the general rules viz. pension rules; establishment
rules on the subject accordingly.

The dependency of the applicant on the deceased was considered
a5 on the date of the death of the regular employee of the College,
Accordingly, the son/daughter should he dependent on the date pf
death,

The committee assigned points for talculation of total weightage
points. based on the updated information provided by the
applicant. The committee made its best efforts to scrutinize and
arrive at the appropriate marking, as the cases are long pending,
by obtaining all possible records from administration and accounts
branch,

The committee did not calculate the marks in respect of the
applicant(s) found ‘not eligible’ on the parameters prescribed In
dccordance with the Recruitment Rules /Statutes/Ordinances of
the University / DoPT instructions including the applicants not
responded as per the prescribed format.

The clause of appointment as ‘Trainee’ for candidates whe do net
have the eligibility criteria for appointment at lowest level has not
been considered in accordance with DaPT  O.M.
No.14014/02/2012-Este{D) dated 16.01.2013 on  subject:
Consolidated Instructions on Compassionate Appointment -
regarding. University Circular Ref No. Estab.lI(i) /038/1990 /1
dated 06.03.2013 reported and recorded vide E.C. Resolution
No.125 dated 25.03.2013. Further, there is no provision far such

relaxed appointment(s) in the Recruitment Rules of the LUniversity
of Delhl.

.l ;
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2.15 The committee submits g recommendations on all the 02 cases
submitted before it in totality as on date. The applications which
dre not eligible and/or not found sultable for awarding the merit

based weightage points may be treated as settled /closed,

3. Recommendations:

3.1 The committee considered all the cases presented before it, and
after detailed deliberations/discussions based on the rules/guldelines
finalized three lists of the applicants, as given below:

3.1:1 The list of applicants who had applied for employment
under compassionate appointment (Annexure-11I).

312 List of 02 ‘Eligible' applicants who were awarded merit
points in order of merit [Annexure-TV).

313 Total 03 applications received (out of which 01
candidate was found imeligible as he naither
responded nor submitted any documents in support of
his eligibility by the due date, i.e. 05.07:2025), hence
any merit points were not awarded to the third
applicant in  accordance with the Guidelines
{Annexure-V).

3.2  The offer for compassionate appointment may be issued based on
the total highest weightage points obtained in the order of merit, on the
Appropriate Group ‘C’ direct recruitment Post{s] in accordance with the
relevant Recruitment Rules of the post(s} as per the list enclosed at
Annexure-IV. The award of relative points and tie-breaking criteria s
given in the ‘Important Notes’ of the Point Based Merit eriteria enclosed
at Annexure-|[.

3.3  The Committee unanimously recommends that the eligible
applicants as given in Annexure-IV (para 3.1.2 above) in the order of
merit, be considered for compassionate appointment against 5% of the
direct recruitment vacancies avallable upto 31122021 on suitable
Post, subject to submission and verification of antecedents, réguisite
records/document and eligibility of the applicant.
AN '
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3.4 In case where the offer of appointment is made, the applicant
should submit all documents pertaining to the particulars of all tamily
members of the applicant(s) and the same should be verified with the

original documents and self-attested mpll:s of the G ﬂmum UE
suLmche«J Ly the applicant.

L

m\hlfwn W W
[Mr. Satish Kum

(Prof. Ruchi Tyagi) (Mr. P.5. Lakra)

(Prof. umar Singh)

11 | Pag



ANNEXURE-]

(o TNV S 3 Y

Sl Sanem for compasslonale SDOIRtMeN!- Relsive ot plnts and reviod srocadure
for selection.

1. Family Pension (Basic excluding DA & Allowances) {20 points)
Sr.No, | Slabs Weightage Points
1. | Upto Rs. 8,000 20
2 | 09.001-11.500 18 ]
3 11,501 - 14,000 15
4 14,001 - 18,500 14
5 16,521 - 18 000 12
8. 19,001 - 21,500 10
7. 21,501 - 24,000 OB
B 24,001 - 26 500 08
g, 28.501 - 20,000 04
10 | 29001 -31.500 o2
11. | 31,501 and above 00

Z, Terminal Banefits La, Lum

P sum amount received by the family

of the:deceased (Le. DCR

Gratulty, GPFIPPF Ale balance, Leave Encashment, CGEGIS, LIC/PLI etc.) | Lump sum
Amount received under NPS etc. (10 points)
E;rmlnal Benafits
For post 01,01.2018 For death cases Forpre 01.01.2006 | Welg htage
death cases Detween 01.01.2008 | death cases Points
to 31.12.2018
Upto 10,060,000 Upta 4,50,000 Upto 1,00,000 10
10.00.001-11,87 500 4,50,001-5,25,000 1,00,001-1,20.000 g |
11,87, 501-13,75.000 5,25,001-6,00,000 1,20,001-1,40,000 08
13,76.001-15:62,500 8,00.001-6, 75,000 1,40,001-1,60,000 o7
16,62,501-17 50,000 8, 75,001-7, 50,000 1,80, 001-1,80.000 08
17,50,001-19,37.500 7.50,001-8,25 000 1,80,000-2.00,000 05
18,37 501-21,25 000 8,25.001-9,00,000 2,00,001-2,20,000 04
| 21,25.001:23,12.500 | 5,00,001-8,75,000 | 2.20,001-2,40,000 B3|
23,12,601-25,00,000 8,75,001-10,50,000 | 2.40,001-2.60,000 02
2500.001-2887.500 | 10,50.001-11,25,000 | 2,80,001-3.00.000 S
| 26,87,501 & Abave 11.25,001 & Above | 3.00,001 & Above 09




— ¥o-

L Tolal Annual income of Earming membere frem all othar sources Including
mavablelimmovable property of the family {10 points)
Sr. No Annual Income Welghtage Points |
1, Nil 10 '
|z 1-1,05,000 08
3, 1,05,001 - 1,35 000 06
4. 1,35,001 - 1,65,000 D4 1
5, 1.85,001 - 1,85,000 02
B. 1,953,001 and above 00

Mate: To be veriled from e Gocuments (e, bank sialement, TTH, erificsi fiom Revenis
Buthonties) and affidavit produced by the applicent and verified by the Establishmen! Sranch.

4. Left over service {15 points)
Loft aver Weightags | Left over | Weightage | Laft ovar Waightage |
sarvice of Polnts servipe of Polnts service of Points
deceased decaased decrasgd
Upto 02 years a1 Upto 12 years I3 Upta 22 yaars 11
Upto 04 years b2 Uplo 14 years a7 Upts 24 years 12
Upta 06 years 03 Upto 16 yaars 08 | Upto 28 years 18 |
Upto DE years 04 Upto 18 years 04 Uplo 28 yeare 14
L Uplo 10 years 05 Upto 20 years 10 Uplo 30 years 15 ]
5 Mo.of dependents {15 points)
I 8. No. No, of Dopendants | Weightage Points |
L 1 05
[z 2 10
|3 3 and above 15
8. No. of unmarried daughters (15 polints)
Sr, Mo. No. of unmarried daughters Welghtage Paints
1. Mone 0o
2. 1 08
3. 2 10
4 3 and above 15
7. No. of minor ehitdren/Unmarried Sister or Brothar of decoased (15 points)
Sr. No, No. of minor children/Unmarried Sistar or | Weightage Points
Brother of decessed
1 Hona : F ] =]
Z, 1 05
N 2 10
) 3 and above 15
o a [ Covrtd
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Contd from DrE-paga -
8. Unmarried | dependent major son l.e, physically and mentally challenged
(without age limit) (5 points)
Sr. Na. No. of Unmarried Major Sonidependant Major | Welghtage Points |
son
1. 1 03
2 2 04

| 3, 3 -and abave 05
Note: To be vorffied from service record, single status cerbiicals | afidavit notarized by Dilstrict

(Total 105 points)

Impogtant Notes:-

1

tal If any applicant found ‘not efigible’ on the paramelers prascribed in DaFT Instructions
andlor in sccordance with the Recruitment Ruw&dhmﬂhtu{mmulatim af the
Uiniviareity, (b) and also In cases where overall income of the family is more than 8 lakh par
annum, the application(s] will not be considersd further 2qd no merit pointsimarks wil ba
calculated for such candidate(s),

If it is found at any stage that the cendidatefdependent has ghven incomplete ar blank
nformation/entry in the application form/enclosures, Zery' marks will be awarded on such
parameteris). In addifion, If the |ncompleterbiank eniry resulls in inappropriste financial
sssessmant viz. income, employment, ett, the candidatura will b2 summiarily rejected,

Tia-=hr: Ure-

&) While applying 105 points scale paramalers, if siustion arises that some cardidatss
Bacure equal marks In merlt point the praferance would be glven to the widowed
applicant,

by Further, in case of e again, the te breaking factoe can be per dependent avallable
noeone fa., | thrae financial param {Pans: ug : | terminal
I:mrl-e::‘lllul_ancl'?iK na of earmning mﬂhamm ‘&%@ﬂm:: by
total numbar of dep s, The lesser the per dependent avallable ncome, the higher
the rank amongsl the applicants whose scores had & lie.

G} In case of e even afler applying the factor of par dependent available income, than the

lefl-over sarvice of the deceased. Applicante related lo Government servant with higher

-aver service would be considered over the ane with bessar lafi-over servite. In casa

of be even then, the next factor can be No. of phiysicaliyimentally challenged dependants

& unmarried daughier(s). In case of tie aven then, the rext factor will be age of the
applicant, the elder applicant te given praference.

—
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ANNEXURE - II

Vacancy Position depicting from the College Advertisement Ref. No.:
KC/Advt/NTS/2021-22/02 dated 31.12.2021

| Name of the Pay Age
| Post Level

g

-of | Category of the Post

i

UR EWS | SC | ST | 0BC | PwBD

Administrative i' 10 a5 01 01 ¥ . =
Oifficer

‘Senior 10 35 o1 01 = z !
Personal
Assistant

Posts utilised to determine 5% seats for
Appointment under Compassionate

ppointment as per the DOPT /
University norms

Jr. Assistant | (2 27 02 - 01 - | 01 - -
Tabla 04 45 | 01 01 5 - - > =
| Accompanist ) -
Seml 05 30 01 01 - - - - -
Professional
_Assistant -
Laboratory 04 30 02 02 - - - -
Assistant _ _ . ’ —
Library 01 30 08 D4 - | 01| o 01 01
_Attendant ) _ (HI)
Laboratory 01 30 11 06 01 01 01 2 -
Attendant |
Total 50 (1.25 25 |14 02 |02 |03 |03 01
Round off)
= 02 [Two)
|
. |
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ANNEXURE - 11|

LIST OF APPLICANTS WHO APPLIED FOR EMPLOYMENT UNDER
COMPASSIONATE APPOINTMENT
_ =
5. | Name of DOE of Date of 4
No. | deceased = £ | deceased | Death of E‘ - &
employes g employee | G 3 ¥ =
: = 2
B = z g
g & |k |4
o = £8 S
a2 g
5 : |25 |2
01 | Rakesh E I74M.I963 | 12.10.201% HKusium 10011970 BUB T 725
Kumar -E Lata 9]
5
= .
&= a2 E‘
2 =
S =]
02 | Satyabir E Z0.08.1968 | 26092012 | Suman 15.07.1978 BO9/ 7.7.25
Singh g - ¥
= ﬂ 2
] 2
< E o
2 =
3 &
03 | Anand Stgh 20.01.2023 | Kartik 28,02 2001 Ricejisil
Bisht ad Bisht received
E [Thiru his thru ermail
maother Ms, 2 wiiilie; Thu,
E Devishieo w Dec 52024
e 8 Bisht, t 1009 AM
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ANNEXURE - IV

List of 02 “Eligible’ Applicants awarded with Merit Points in order of merit

5. | Nameof DB of Date of Name of A
Moo | deceased deceaged Death of applicint 3 5
employee e ployes B
= = = a b i
£ g £ §F |2
3 E 5 = | &
| : 5 2: |5
a & 2 25 | =
01 | Satyabir | Lab Chemistry | 20.08.1968 | 26.09.2012 | Suman 15.07.1978 | Spouse | 61
Singh Attendant .
02 | Rakesh Dffice Office 17041963 | 1210.2015 | Kusam 10011970 | Spouse | 46
Kumar Attendant Lata
| | |

Bath the applicants submitted their request for employment in the College since past years. Keeping {n view their fnanicial
hardships they were employed in the College on daily wages / contractual basis and still conti nulng their services as on
date in the same capacity.

PBMS Details of above Annexure - [V-

SNo. i s v 4
g 2 5 |3 s E " 3
= E = 2 m s = 4 i
£ | - ;w3 b & s B [ ' . BE| E =
|22 |SEF |28 |E|5EEs |s2%8 Z E§:
EIEII2:8 (22 |3|3%3: |282%|5 |ad
2| 2L  ZE e = |22 25 f.'E%-n 2 'EE
Max. | 20| 10 10 15 |15 15 15 05 105 | 3
Marks %
2
= 0
5. Noud i
o1, 20| 10 00 06 | 15| 10 o i 61 | 1gm |
. DB
02 |20 10 fit 06 | 05| 0% i 00 46 | 10
| 5C

E
f
%
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List of Applicant ‘Not Eligible’
5 Hame Date af Wame  of £
M Daath of applicant
i ' emplayee g |8
B é i :
B g [ Bl
'E =|:| £ -] % 'E i' E
2 s E &2 |2
& : = 8|28 |3
'E = e E = = E &
i ol Adiand Singh | Zr Lk Fhysaies L2020 | HKartike Hizhy = Mot apgilicd in
Bishi Assistant {Mother's name:{| 2 PespONA for
Devisheer Riuhe| g 5 Maificarion
-] Mo KLY doasd
& 14.068.2025
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"RELEVANT PORTION OF MINUTES OF THE 249" MEETING OF
THE GOVERNING BODY held in the college on 20.03.2025
Mtem No. 11 The appointment on compassionate grounds as per DaPT
University of Delhi norms wai reported and récorded A Commutier
hias been constituted to examine the casels) for the appointment on
Compassionate Grounds with the following members
1. Prof. Manoj Kumar Singh, Chairman

2 Prof. Rurhi Tvagl - Member
Mir. Sameer Lakran - AR Fecruitment, [Convener)

It i submitted that as per DoPT Notification No F.No 14014/ /2029,
Estt (D} dated 020 August, 2022 “Compassionate appointments can
be made upto a maximum of 5% of vacancies failing under direct
recruitment quota in any Group 'C’ post. The appointing authority
may hold back upto 5% of vacancies in the aforessid categories to
be filled by direct recrultment through Staff Selection as per DU
norms or otherwise as to fill such vacancies by appointment on
compassionate grounds" Further, two Office Atterdants are working
i the College on Compasaionite Grounds on vontraciual basis

g
—
Offg. PRINCIPAL

-

Note:- Later on, as per the wverbal and written request of Mr.
Bameer Lakma - AR Recruitment, his name was replaced by the
Assistant Consultant, Kalindi College
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